T?‘ i Great Lakes

el Home Healthcare Services

Thank you for your interest in employment with Great Lakes Home Healthcare Services!

Instructions

Please refer to the packet of information that was prepared for you and complete the following:

M Application M Reference Release M Two References Requests®
For clinical positions:
M for Home Health Aide positions: Home Health Aide Assessment Sheet M for LPN/RN positions: LPN/RN Assessment Sheet

A Notice of Summary of Your Rights under the Fair Credit Reporting Act has been included for your information.

We are also required to gather additional information from you to be considered for employment:
M A copy of your high school diploma / GED or college degree

M For Home Health Aide positions: A copy of your certificate documenting completion of a Nurse Assistant training program or copy of state
certification

M For Nursing positions: A copy of your PA and/or NY State Nursing License

M For positions requiring licensure: A copy of your PA and/or NY license

*IMPORTANT: You will also be given 2 (two) reference forms to be completed by your last 2 employers indicating your previous supervisors’
name and contact information (including US Military Service). If you are a student or have limited work experience, have 3 (three) references
(non-family or friends) such as instructors, pastor, or other professional complete.

Please note: References will be verified.

Thank you again for your interest in employment with Great Lakes Home Healthcare Services. If you have any questions regarding this
information, please contact us at 814-877-6121 and ask to be connected to Human Resources.
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3
1} Home Healthcare Services Date of Application:
1700 Peach Street
Erie, PA 16501 EMPLOYMENT APPLICATION
(814) 877-6121 PLEASE READ CAREFULLY: Delays in processing this application may result if both sides are not completed in full.
This organization is an equal opportunity employer which does not discriminate in employment practices based on race,
color, religion, sex, age, disability, non-job related handicap, marital or veteran status, national origin or any other
characteristic protected by law; nor is any question on this application asked for the purposes of limiting or excluding any
applicant’s consideration for employment for these reasons.
Position Applied For:
PERSONAL
Last First Middle Social Security Number
LEGAL NAME:
Address City State Zip Code Telephone Number
ADDRESS: ()

Are you either a U.S. Citizen or an Alien who has the legal right to work
in the job for which you are applying?

(Documents establishing your identity and authorization for employment in the United

O YES O NO States must be presented no later than 72 hours after starting employment.)

REFERRAL SOURCE: O Advertisement

[0 Website:

O Friend O Walk-In [0 Employment Agency Are you on Layoff and subject torecall? [ YES [ONO

O Employee (Name):

EDUCATION
Name of School or Institutions (include high school) Complete Address Professional Training or Type of Degree
WORK HISTORY (Give a complete record of all employment) including Military Service. (Complete addresses must be given for mailing references.)
Last or Present Date Employed Salary Description of Work

Employer: From: To: $
Address:
City: ST: Zip: Job Title Reason for Leaving
Phone:
Supervisor:

Previous Date Employed Salary Description of Work
Employer: From: To: $
Address:
City: ST: Zip: Job Title Reason for Leaving
Phone:
Supervisor:

Previous Date Employed Salary Description of Work
Employer: From: To: $
Address:
City: ST: Zip: Job Title Reason for Leaving
Phone:
Supervisor:




MAY WE CONTACT YOUR PRESENT EMPLOYER FOR A REFERENCE? O YES ONO

Professional Have you ever been employed with this agency before? [ Yes [ONO
License #: State: Date Available: If Yes, dates:
Work Availability: O Full Time O Part Time O Per Diem
O Days [ Evenings [ Nights O Weekends O Other
Other Qualifications/Specialized
Skills :
Have you ever pleaded guilty to, or been convicted of, any felony or misdemeanor? (Exclude summary offenses) [ NO O YES

(A criminal conviction will not necessarily be a barrier to employment. We will consider the nature of the crime, its job relatedness, subsequent rehabilitation and any other factors
in evaluating whether hiring you would promote a security or other risk) NOTE: A criminal history check is mandatory for all perspective employees.

References (3) Please do not list relatives, previous employers, or persons you have known less than one year.

Name: Address: City/State/Zip: Phone:
Name: Address: City/State/Zip: Phone:
Name: Address: City/State/Zip: Phone:

EMPLOYMENT IS DEPENDENT UPON SATISFACTORILY PASSING AN EMPLOYMENT PHYSICAL, WHICH INCLUDES A NON-
INVASIVE SUBSTANCE ABUSE SCREEN, GIVEN TO ALL EMPLOYEES.

I hereby certify that the foregoing statements are true and correct to the best of my knowledge and belief and hereby grant Great Lakes Home Healthcare Services permission to
verify such answers and investigate work and personal references. I understand that any false statements on this application or in any interview may be considered sufficient cause
for rejection of this application or for dismissal if such false information is discovered subsequent to my employment. I also understand that my salary, wages, benefits and other
terms or conditions of employment are subject to change by Great Lakes Home Healthcare Services and, if hired, I will be notified of these changes. I hereby agree to take physical
examinations whenever required by Great Lakes Home Healthcare Services. I also understand Great Lakes Home Healthcare Services has established a tobacco free environment
in many areas of the organization and thereby has banned the use of all tobacco materials in these areas by employees while on the premises. I authorize the employers, schools or
persons named above to give any information regarding my previous employment, character, general reputation and personal characteristics, together with any information that
they have regarding me, whether or not it is in their records. I understand that no representation, whether oral or written, by any representative, agent or supervisor of Great Lakes
Home Healthcare Services can constitute a contract of employment of any kind, I further understand that; my employment with GLHHS may be terminated, with or without cause
and with or without notice, at any time, at the option of either GLHHS or me. In addition, if accepted for employment, I hereby agree to abide by the rules and regulations of
GLHHS and to accept the established pay period of GLHHS.

SIGNED DATE

FOR PERSONNEL USE ONLY: CONFIDENTIAL

Interview Arranged For: Date: Time: [ NO Interview
Position Interviewed: Shift:

Application Reviewed By: Title: Date: Hired: 00 NO [ YES, Hire Date:
REMARKS:

Status: OFT OPTI OPTII O Per Diem [ Per Diem I [ Per Diem II O Temp

Child Abuse History Clearance Required: 0 YES [ NO

References Sent: [ YES O NO Rate of Pay: $




Joy parjdde uonisoq

QUIBN] JOULIO

"MO[9q dureu Jouriof InoA jurid ased[d swreu Joyjoue 1opun uddq sey judwko[dwd snoraaid J

areq arnjeusIs s juedrddy

QuieN JuLd

‘uonjewIojuI pajsanbar oY) Junss 10J AIger| e woiy

P910BIUOD SUOIBZIUBSIO JO/PUR S[ENPIAIPUI ISOY) ISBI[AI | ‘A[[euonippy “Juswkodwa 10J AJfiqeins Aue

SuIuIuLIIdP Ul pre Aewr oym suosiad J0/pue ‘saroudse JUAWIDIOJUd me[ JuawAo[dwd Jo saoe[d 1ouLioy
JO JUAIIND ‘S[OOYJS AUB JOBIUOD O} SAITAIIS AIBOYI[EIH SWOH SIe JBalID) dZLIOYINe AqaIay |

SIS STEJUI[EaH SWOH
SET 160




¢, 911 pue sweu Inok aney | kel G

;. sossauyeam AU IO ‘S||IMS ‘SylBualls S [enpIAIpUIl SIY] JO BWOS INOge 8w ||8) NoA ue)  §

Arenjound <«

souepuaNly «

YoM Jo Aueno <«
Auanonpoid «

sdiysuonejey [euosiadisiu] «

a|geidadoeun 8|ge1deddy uoleloadxs puokag pawioysd Buney

(Buimoj|oy @8s) s ueoldde ay) aquOsap NoA pjnom MOH 'S

0] W0l ¢,NO0A 1o} YO

PP uUsym ¢

‘[eIUSPIIUOD Ul ||IM UOIBLLIOJUI ||y ¢,80Udiajel

B Sk 9AI8S NoA pinopp - uolysod ay} 4o} paidde sey
(s@ainosay uewnH SHH1Y Aq Joj Ajluo pasn 8q 0] )

ANO3FHO FON3IHI43H ANOHA3ITIL

:e1e(]

:ure|dxa ‘[BUCIPUOD JOON J|  [BUOWIPUODL]  ONC] soAl]

:ainjeubig

¢a11yal noA pinopa

:uoneuedxg abreyosigr] uoneubisay ARUNOA[] JO-Ae[] :uOnBuUIWIS| 10} UOSEaY

Ajeniound <«

QouBpUSBY «

MIOM Jo Alend <«

Auaionpold «

sdiysuone|ay |euosiedisiul «

SjuBaWWo) [eUOINPPY umowyun 3djqeldasseun ajqelrdadsoy sjnsal pajoadxa puohag paw.opiad

sio)oe

"|EIIUSPILUOD AJOLIS Ulewal [IM UOIIBWIOJUI ||y "SO2IAISS 8Jedy]eaH SWOH SayeT 1ealn) 1e
se uonisod e 1o} paiidde sey oym jueoldde siyj Jo uoienjeas JnoA apinoid ases|d

3Lva JHNLYNOIS S ANVOIlddV

"S80INIBS 81BIY)|B8H SWOH

so)e7 jealr) 0] JuswAojdwe Aw buiuisduod uonew.iojul 8ses|s.l 0} Jefojdwae pajsi| 8A0qe 8y} 8zLoyine |
‘uoneayidde 1noA yyum wioy yue|q uinjai pue ubis :jueaijddy

:pahojdwz pouad

# Aunoag [e10og

:jueo|ddy jo swepN
(xed 10 jrepy) 1SINOIY ¥OIHO IONIHI4IY
L0S9| Vd ‘@13 ‘18841S yoead 00/

SOIAJAS STEJYI[EaH QWO
SHET 160

0]



¢, 911 pue sweu JnoA aney | kel g

¢, S9ssauyeam Aue Jo ‘S||I%S ,wcacmbm S, |enpIAIpul SIy] JO swWOs 1noge aW ||8] noA uep v
Areniound <«
souepusny «

YoM jo Alend «
Auanonpoid «

sdiysuone|ey [euosiadisiul «

a|qeldadoorun 9jgeideddy uoneloadxs puokag pawiouad Buney
(Buimoyjoy 88s) s ueoldde ay) aquUosap NoA pjnom moH g

0] W04 ¢NOA 10} YIONA pIp UBUM 2
"|EIIUSPIUOD UIBWAJ [[IM UOIBWLIOUI ||y ¢,80UdJd)el
B SB 9A18S NoA pjnopp - uolisod ay} Joj paidde sey I

(seoinosay uewnH SHH1O Aq 40} Ajluo pasn 8q 0])
ANOIHD FON3IHI43H INOHdITIL

:e1eq :ainjeubis

:urejdxa ‘[euoINpUO 10 ON J| [euonpuUOD] oNO SoA] $,811ya1 noA pinopp

:uoneue|dxg abreyosiqg uoneubisay AJelun|oA[] JO-AB[] :uOlBUIWIS| IO} UOSBaY
Afeniound «

souepually «
YoM 40 Alend «
Auanonpoid <«
sdiysuonejey [euosiadisiul «

SjUaWIWOo) |euollippy umouwyun ajqeirdadsoeun ajqelrdadsoy sinsal pajoadxa puoAag paswuopiad sl10)oe4
"|eIUBPIUOD AOLJS Urewal ||IM UOITBWIOJUI || "SBDIAISS 8Jedy}|eaH SWOH SayeT 1ealn) je
se uolisod e 1o} paijdde sey oym jueoldde siyl Jo uolenjeas JnoA apinoid ases|d

31vda JHNLYNOIS S ANVOI1ddV

"S80INIBS 8IBIY}[E8H 8LIOH

saye7 jealr) 0] JuswAojdwe Aw buiuisduod uonew.iojul 8ses|a.l 0} soAojdwe pajsi| 8A0QE 8y} 8zLioyIne |
‘uoneaiidde inoA yjm wioj yuejq uinjal pue ubis :jueaijddy

:paAojdw3 pouad
# Alundag [e100s
;Jueolddy jo awepN 0]

(xedq 10 [leiy) 1SINOIHL ¥DIHD IDNIHI43YH
L0G9| Vd ‘@3 ‘188418 yoead 00.L |

SOIAJRS AIEIUI[ESH SWOH
SHET 160




Notice of Summary of Your Rights under the Fair Credit Reporting Act

The Fair Credit Reporting Act (FCRA) —FCRA, 15 U.S.C. 1681-1681u — was established to ensure privacy of information, along with fairness and accuracy of
information held in the data banks and files of Consumer Reporting Agencies, typically credit bureaus (BRA) across the .S. These CRAs collect and sell
information about your credit status and credit worthiness.

To find regulation in its complete form visit the Federal Trade Commission’s Website at :

http://www.ftc.gov

you may also have additional rights under state law. You may contact a consumer protection agency or a state attorney general to learn those rights.

Things you should know:

Anyone using information from a CRA to take action against you such as denying credit, insurance, or employment, must tell you and give you the
name, address, and phone number of the CRA that provided the consumer report.

At your request, A CRA must supply the information in your file and a list of everyone who has recently requested it. There is no charge for the
report if a person has taken action against you because of information supplied by the CRA, if you request the report within 60 days of receiving notice
of this action. You are also entitled to one free report every twelve months upon request if you certify that you are unemployed and plan to seek
employment within 60 days, you are on welfare, or your report is inaccurate due to fraud. Otherwise you will be charged up to eight dollars.

You can dispute inaccurate information. If you contact a CRA to inform them that your file contains inaccurate information, the CRA must
investigate the items (usually within 30 days) by presenting to its information source all relevant evidence you submit, unless your dispute is frivolous.
The source must review your evidence and report its findings to the CRA. The source must also advise national CRAs to which it has provided data of
any error(s) that may have occurred. The CRA must give you a written report of the investigation and a copy of your report if the investigation results in
any change. If the CRA’s investigation does not resolve the dispute, you may add a brief statement to your file. The CRA must normally include a
summary of your statement in any future reports. If an item is deleted or a statement of dispute is filed, you may ask that anyone who has recently
received your report to be notified of the change.

A CRA must remove or correct inaccurate or unverified information from its files, usually within 30 days after you dispute it. CRA is not required
to remove accurate data from your files unless it is outdated as described below, or cannot be verified. If your dispute results in any change to your
report, the CRA cannot reinsert into your file a disputed item unless the information source verifies its accuracy and completeness. In addition, the CRA
must give you a written notice telling you it has reinserted the item. The notice must include the name, address and phone number of the information
source.

You can dispute inaccurate information with the source of that information. If you dispute an item with someone such as a creditor who reports to
a CRA, they may not then report the information to a CRA without including a notice of your dispute. Once you have notified the source of the error in
writing, that source may not continue to report the information if the information is an error.

In general, a CRA may not report negative information that is more than 7 year old (bankruptcies 10 years).

Access to your file is limited in that a CRA may provide information about you only to people with a need recognized by the FCRA for purposes such
as an application with a creditor, insurer, employer, landlord, or other business.

Your consent/permission is required for reports to be provided to employers, or for reports containing medical information about you. A CRA
may not report medical information about you to insurers, creditors or employers without your permission. A CRA may not distribute information about
you to your employer or prospective employer without your consent.

You may choose to exclude your name from CRA lists for unsolicited credit and insurance offers. Offers must include a toll-free phone number for
you to call if you want your name/address removed from future lists. Your call will keep you off the lists for 2 years. Call a CRA to obtain a from that
when completed and sent back will keep you off the list indefinitely.

You may seek damages from violators. If a CRA, a user or in some cases, a provided of CRA data violates the FCRA, you may sue them in state or federal

court.



